


















 
CMEEC Board of Directors’ Compensation 

March 22, 2018 
 
Purpose: 
Provide Compensation to Qualified Recipients for serving on the CMEEC Board of Directors 
 
Key Definitions / Provisions: 

Compensation 

• Fees paid by CMEEC to Qualified Recipients per Compensation Table 
(Figure 1).  

• Compensation intent is to provide Non-Employees reasonable financial 
resources for lost wages, personal time value for time dedicated to 
prepare for and conduct meeting obligations, employer benefit 
consumption, travel expenses to meetings, etc.  

• CMEEC will issue a 1099 for Compensation actually issued to the 
Qualifying Recipient within sixty (60) days after the end of year in which 
any Compensation is issued 

Compensation 
Issuance Date 

• Compensation shall be issued once per year, within sixty (60) days of the 
completed calendar year based on the terminating year meeting 
participation level and qualification. 

• Compensation is issued in the subsequent year following the year in 
which the Compensation is earned, and therefore, Qualified Recipient tax 
liability is for the year when issued, not earned  

Compensation 
Qualifying 
Threshold 

• To be issued Compensation, a Qualified Recipient must participate in a 
minimum 65% of the Board of Director Meetings and their respective 
Committee Meetings throughout the year.  

• The Threshold serves to encourage continuity through active 
participation 

• If the threshold is not fulfilled, no Compensation shall be issued to the 
Qualified Recipient 

Compensation 
Tracking 

• CMEEC will maintain the Board of Director Meeting and Committee 
Meeting participation tracking report and will perform the calculation at 
the close of each calendar year. 

Qualified 
Recipient 

• Any Board of Director Member Utility Representative, Alternate Utility 
Representative, or Municipal Representative, that is a Non-Employee of 
the Member Municipal Electric Utility or CMEEC  

• Employees of the Member Municipal Electric Utilities are not eligible 
for Compensation 

• If a Qualified Recipient only serves a partial year, the Compensation 
Qualifying Threshold will be applied to those meetings conducted only 
during the portion of year served, not the entire year 

• Should a Member Municipal Electric Utility not have any Non-Employee 
Board of Director representatives, the Member Electric Utility Rate 
Stabilization Fund shall receive a sum equal to the average 
Compensation per Qualifying Recipient. This is unlikely, but if 



occurring, the purpose is to maintain equitable treatment since all 
Members are bearing the cost 

Qualified 
Recipient 
Optionality 

• A Qualified Recipient is not obligated to accept Compensation issuance.  
• It is each individual’s option to accept 0% up to 100% of the 

Compensation earned.  
• The Qualified Recipient shall direct CMEEC CEO of their annual 

election.  
• If a Qualified Recipient desires to donate all or a portion of their earned 

Compensation to a charity of their choice, they must do so after it is 
issued to them by CMEEC.  

• If a Qualified Recipient desires to assign all or a portion of their earned 
Compensation to their Member Municipal Electric Utility’s Rate 
Stabilization Fund, they shall direct CMEEC of such election prior to 
Compensation issuance 

• If a Qualified Recipient elects to not receive any Compensation, they 
may elect to be directly reimbursed for incidental expenses related to 
performing their Board of Director role, such as travel mileage to and 
from meetings, etc. 

 
 
Figure 1 

Meeting In-Person Participation Electronic Participation 
Board of Directors $600 $200 
Committee Meeting $250 $100 

Differences in Compensation rates are a function of meeting preparation intensity levels, 
frequency, duration, criticality, total elapsed required time, travel requirement, etc. 
 


